Guidelines Stotement 1: Access

Each person with 2 disability seeking a recreational experiance has access (o a sarvice

based on neesd, inlerest ang available resources.

1.1 Physical access to the recreation facility is not
a barrier 1o the participant.

1.2 Services that are available are clearly
identifiable to potential participants.,

1.3 Slaff demonstrate an understanding of sevice
recuirernent for individuals with varying needls.

1.4 Docurmentation of policies and procedures in
relation to fair and equitable service.

Guidelines Statement 2: Individual Requirements

Harlicipants receive recreational expeniences and whete necessary are talor made, fexible
and adaptable lo the particular neads of each individual,

2.1 Individuals have an avenus for advising
organisation of thelr requirements.

2.2 Incdividusd support strategies are identified and
implemented according to needs and goals.

2.3 Organisation ensures that services are flexible
enough to accommuodate changing nesds.

2.4 Personnel are trained to appropriately support
individuals.
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Guidelinez Statement 3: Choice and Decisions

The individual has ownership of choice and decision making including planning,
participating and evaluating recreational opportunities.

3.1 Opportunities and assistance (when required)
are available for participants to make informed
decisions on their choices of recreation.

3.2 Organisation develops strategies and
demonstrates the ability to respondto a
participant’s changing needs.

3.3 Organisation take reasonable care to avoid
risks whilst maintaining an individuals ability to
decide or chose a recreational experience in
the least restrictive alternative.

Guidelines Statement 4: Privacy, Dignity and Confidentiality

Ensure that relevant ethical practices are upheld in relation to confidentiality and privacy
legislation and that individuals are treated with dignity and respect.

4.1 The organisation has policies and procedures
addressing privacy and confidentiality.

4.2 Personnel demonstrate the ability to implement
privacy and confidentiality policies and
procedures at all times.,

4.3 Recreational participants are advised of the
usage, storage and disposal of personal
information.

4.4 A Code of Conduct is developed for all
relevant stakeholders.

Guidelines Statement 5: Inclusion

Develop and implement when necessary the least restrictive altemative guidelines which
ensures that individuals can participate in recreation opportunities within their community.

5.1 Organisation recognise and develop strategies
to address barriers to paricipation in
recreational opportunities,

5.2 Stakeholders encourage the development of
formal and social networks to enhance the
recreational opportunities of the individual.

5.3 Strategies are developed and implemented
that build on participants’ ability and skills to
access further community participation.
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uidelines Stetemont 9: Logisialtion and Human Righls
Abide by elovant lsgisation and human righis slandarnds 1o ensle 8 Dosllive reorsalional
gxpetance.

8.1 Organisations have a Member Protection
Policy in place and ensure itis adhered to.

8.2 Crganisation traln personnel to be
knowiedgeable of rights and develop
strategies for the recognition, reporting
and assisting people who have been
icentified at risic

Guidelinez Statemant 10: Human Resources

Hoonit amploy ang develop personnel thal sre commitied o flurtberng their values,
skills and knowledge 1o ensure reorgation opportunities are facilitated within reguiatory
meouirements ang ‘good oractice slandangs,

10.1 Organisations have transparent policies and
procedurss in place for the recrultment and
selection of personnsh,

10.2 Position descriptions oullining roles and
responsibiiities are in place for all paid and
urpala personnsl.

10.3 Appropriate personng induction procedures
are in place,
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